
SIERRA COUNTY 
Board of Supervisors 

P.O. Drawer D 
Downieville, California 95936 

Telephone (530) 289-3295 
Fax (530) 289-2830 

SIERRA COUNTY BOARD OF SUPERVISORS 

PERSONNEL COMMITTEE 

January 21, 2025 

The Sierra County Board of Supervisors Personnel Standing Committee will meet in session 
on Tuesday, January 21, 2025, at 11:30 a.m. at 105 Beckwith Street, Social Hall, Loyalton CA. 

This meeting will be open to in-person attendance and available to the public via 
teleconference. 

The public may observe and provide public comments by using the Teams options 
below: 

By Phone: 1-323-892-2486 
Access Code:  787 276 533# 

By PC: https://tinyurl.com/01212025PC 

The following items will be discussed: 

1. Discussion/recommendation on promotions in the Department of Behavioral Health.

2. Discussion/recommendation on the Memorandum of Understanding for Mid-Managers,
Resolution 2007-065 and Benefits for County Management, Resolution 2012-126.

3. Discussion/recommendation on policies and procedures for reclassifications and promotions.

4. Discussion/recommendation on policy for recognition of employee retirements, Resolution
1994-245.

5. Discussion/recommendation on proposed Family Nurse Practitioner Employment Contract.

Posted: January 16, 2025 

https://tinyurl.com/01212025PC
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Sally Lynne Easley, FNP Agreement No. 
Public Health – Nurse Practitioner 

EMPLOYMENT CONTRACT 

This Contract dated February 25, 2025, is entered into by and between, the County of Sierra 
(hereinafter referred to as Sierra or County) and Sally Lynne Easley, FNP (hereinafter referred to as 
Employee). Sierra employs Employee and the Employee accepts employment as Nurse Practitioner 
upon the following terms and conditions: 

In consideration of the services to be rendered, the sums to be paid, and each and every 
covenant and condition contained herein, the parties hereto agree as follows: 

OPERATIVE PROVISIONS 
1. PERFORMANCE OF DUTIES

The purpose of this Contract is to retain Employee to perform the duties outlined in the attached
job description, Attachment A, and any additional tasks as assigned by the Director of Public Health. 

The Employee agrees to perform the tasks set forth in Attachment A (incorporated herein by 
reference) in a diligent, professional, and competent manner, prioritizing them as directed by the Director 
of Public Health. In carrying out these duties, the Employee will devote the time, attention, and effort 
necessary to fulfill the responsibilities described in Attachment A, up to a maximum of 20 hours per week. 
It is expected that the Employee will generally work during standard Sierra County office hours. 

The Employee shall not engage in any activities that interfere with the completion of their duties 
under this contract, nor shall the Employee participate in any activities that conflict with the objectives of 
Sierra County or present a potential conflict of interest. 

The Employee agrees to track and record time worked using the time study software provided 
by Sierra County Public Health. The completed time study must be submitted along with the employee’s 
timecard and actual hours worked on a monthly basis. 

2. AT WILL, EXEMPT POSITION.

The position described herein is an appointed, at-will position pursuant to Sierra County Code
Section 3.05.040, working less than full-time hours. Depending on the duties and compensation 
structure, this position may be classified as either exempt or non-exempt under the Fair Labor 
Standards Act (FLSA) and applicable California labor laws. The Employee's eligibility for overtime will be 
determined based on the specific duties performed and the salary or hourly wage in accordance with 
FLSA and state regulations.  

3. TERM OF THE CONTRACT.

The term of this Contract shall be for fifteen (15) months. The effective date of this Contract shall
be February 25, 2025, and shall continue until May 24, 2026, unless earlier terminated. If the Employee 
terminates this Contract, the Employee shall provide at least thirty (30) days advance written notice. 
Sierra may, without cause, terminate this Contract at any time. Employee shall be notified that 
termination from employment is being considered and offered an opportunity to meet with the Director 
prior to any action being taken. Following this meeting, the Director shall take whatever action they deem 
appropriate. 

In the event Sierra terminates Employee without cause, Sierra shall provide at least thirty (30) 
days advance notice. Upon a finding of cause, Sierra may terminate this agreement in writing with ten 
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(10) days notice. 
 

4. PAYMENT. 

Sierra agrees to pay Employee compensation commencing on April 1, 2025, at an hourly rate of 
eighty dollars ($80.00). Salary payments shall be subject to withholding and other applicable 
employment taxes. The salary for this position may be modified at any time during the term of this 
contract by written agreement of Employee and County. 

 
    Sierra shall reimburse Employee for travel expenses per County’s Travel Policy. 

5. BENEFITS 
 

The employee will decline health insurance benefits for the term of this contract.  
 

Director will approve or deny sick and vacation leave requests. 
 
Employee will participate in the California Public Employees Retirement System, 2% @ 62 

formula. The County shall maintain its contributions to PERS for the term of this Contract. Employee 
shall pay the employee share of PERS retirement. The County shall ensure that the employee 
contribution shall be deducted in compliance with IRS Code section 414(h)(2) making such deductions 
tax free. 

 
Employee shall be entitled to the paid holidays specified in the Sierra County Miscellaneous 

Employees’ Association Memorandum of Understanding when her scheduled workdays overlap that 
schedule. 

 
6. INSURANCE 

Sierra County shall carry Professional Liability malpractice Insurance with limits of $1,000,000 
per occurrence including coverage for Employee that provides tail coverage for all services provided 
under this agreement. 

 
 

7. WORK PRODUCT. 

All records, reports and documents developed under this Agreement will be the property of 
Sierra County. 

 
8. OFFICE SUPPORT. 

 
Sierra County will provide office space, routine office supplies, and office equipment as 

reasonable to fulfill the terms of this agreement. 
 
 

9. WORK PLAN AND PERFORMANCE EVALUATION. 
 

The Employee’s supervisor shall evaluate Employee’s performance in writing and review that 
evaluation with Employee under procedures established by the Board. This performance evaluation is 
for purposes of communication only and shall not be deemed or construed to alter the at-will status of 
Employee or the ability of the County to discharge Employee in its sole discretion except as otherwise 
provided herein. Employee and the Employee’s supervisor will develop and annual work plan which will 
be approved by the Employee’s supervisor. 
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10. MISCELLANEOUS TERMS 
 

Employee shall perform the duties required hereunder in accordance with all local, state, and 
federal laws applicable to Sierra operations. 

This document is the entire agreement between the parties with regard to the matters herein 
contained and supersedes all previous oral or written communications. Any previously made 
representation, warranties, or inducements not expressly contained herein are of no force or effect. 

 
This Contract is entered into solely for the benefit of the parties and not for the benefit of any 

other person or party. 

In the event legal action is brought concerning this Contract, such action may only be 
commenced and maintained in Sierra County, California, unless the parties otherwise agree in writing. 
Each party shall bear their own attorney’s fees and costs in any such proceeding. 

Whenever written notice is required under this Contract, it shall be deemed delivered if personally 
served or if placed in the U.S. Mail, return receipt requested, and addressed to the normal and customary 
address of the parties as shown on the last known records of Sierra, 

 
 

11. PROFESSIONAL DEVELOPMENT AND TRAINING 

Subject to availability of funds and appropriations thereof by the Board, Sierra agrees to pay 
reasonable professional fees, dues, and subscriptions, which may include training and travel expenses, 
to assist in Employee’s professional development and peer interaction. 

 
12. ATTACHMENTS. 

All attachments referred to herein are attached hereto and by this reference incorporated 
herein. 

 
Attachments include: 

 
Attachment A – Job Description 

13. AGREEMENT DATE. The Agreement Date is February 25, 2025, as approved by the Sierra 
County Board of Supervisors at the February 4, 2025, meeting. 

 
IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the day here first 
above 

written. 

"COUNTY" "EMPLOYEE" 
 

COUNTY OF SIERRA 

 
By      
LEE ADAMS, CHAIRMAN  SALLY LYNNE EASLEY, FNP 

  Sierra County Board of Supervisors 
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ATTEST: APPROVED AS TO FORM: 
 

 
HEATHER FOSTER RHETTA VANDER PLOEG 
Clerk of the Board County Counsel 
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SIERRA COUNTY 
Job Classification 

 
Class Title:   Family Nurse Practitioner  
Class Code:  Unclassified 
Status:          Exempt & At Will 
 
DEFINITION 
 Under general direction, the Family Nurse Practitioner (FNP) provides direct patient care to 
clinic patients by conducting physical examinations, evaluation for need of treatment or other 
services, and educates and counsels patients regarding their physical health. This position also 
acts in the capacity of Sr. Public Health Nurse in the absence of a full-time employee in that role 
and provides public health nursing services in a variety of settings, including clinics, schools, 
homes, and community settings. 
 
DISTINGUISHING CHARACTARISTICS 
 This is a clinical classification. Incumbents exercise discretion and independent judgment in 
providing medical care to patients. The position works under the guidance of a physician 
preceptor when required and within written protocols. 
 
REPORTS TO:  
 Director of Health and Social Services or Designee 
 
CLASSIFICATIONS SUPERVISED: 
 None 
 
 EXAMPLES OF DUTIES – Duties may include, but are not limited to, the following: 

• Performs comprehensive health histories and physical examinations for individuals and 
families. 

• Records findings of physical, developmental, and psychosocial assessments in the 
appropriate format. 

• Refers conditions requiring specialized treatment or care to the appropriate healthcare 
providers or facilities. 

• Maintains coordination with other health professionals and agencies to ensure continuity 
of care. 

• Provides clinical services and consultation for various public health programs, including: 
Immunizations, Maternal, Child, and Adolescent Health (MCAH), Health Care Program for 
Children in Foster Care (HCPCFC), California Children’s Services (CCS), Family Planning, HIV 
Surveillance, and other applicable public health programs. 

• Acts as the MCAH Director in the absence of another qualified Skilled Professional Medical 
Personnel (SPMP) within the department. 

• Counsels clients regarding family planning, sterilization, pregnancy, HIV, sexually 
transmitted infections (STIs), and other health issues. 
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• Instructs individuals and families on skills necessary to maintain or improve their health. 
• Initiates appropriate diagnostic and screening tests based on clinical evaluation. 
• Prepares laboratory cultures and smears as needed. 
• Performs laboratory testing, including HIV and pregnancy testing. 
• Develops diagnoses based on assessments and diagnostic results. 
• Initiates treatments according to established protocols signed by the county Health 

Officer. 
• Assists in the development and review of clinical protocols and guidelines to ensure 

quality care. 
• Implements treatments in accordance with signed protocols. 
• May represent the Public Health Department in community organizations and on 

community boards. 
• Identifies community resources and guides individuals in accessing appropriate services. 
• Maintains liaison with other professionals and agencies providing child and family 

services. 
• May recommend and dispense appropriate medications and drugs under a physician’s 

protocols and in accordance with applicable regulations. 
• Performs public health nursing services in the absence of a Public Health Nurse (PHN), 

ensuring continuity of care and services. 
• Provides care and collaboration in local prenatal clinics and child health conferences. 
• Participates in conferences, workshops, and institutes on community public health 

problems to stay updated on best practices and emerging health trends. 
• Keeps accurate records of patient care, prepares reports, and handles correspondence as 

required by the department. 
• Performs other related duties as assigned by the supervisor to support the department’s 

goals and services. 
 
MINIMUM QUALIFICATIONS: 
The successful candidate must possess the following: 
 

1. Licenses and Certifications: 
a. A valid Registered Nurse (RN) license issued by the State of California. 
b. A valid California Board of Registered Nursing issued furnishing number. 
c. A Public Health Nurse (PHN) certificate issued by the State of California. 
d. Certification as a Nurse Practitioner (NP) issued by the California Board of 

Registered Nursing. 
 

2. Additional Requirements: 
a. Current CPR (Cardiopulmonary Resuscitation) certification. 
b. Current First Aid certification. 
c. Must possess a valid driver’s license and vehicle insurance at the time of 

appointment, which must be maintained throughout employment. 
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Knowledge of: 

Perform the following with competent knowledge of special skills: 
• Professional protocols and practices in healthcare, patient treatment, case management, 

and both physical and mental health. 
• Modern nursing principles, techniques, and procedures for patient care, with a focus on 

evidence-based practices. 
• Principles, practices, and techniques used to assess the physical, mental, and 

developmental health of both children and adults. 
• Principles and practices related to prenatal counseling and care, including education and 

guidance for expectant mothers. 
• Basic laboratory procedures, including the collection and preparation of specimens and 

interpreting lab results. 
• Knowledge of communicable disease epidemiology, prevention, and control, in alignment 

with recommendations from local and state public health departments and the Centers 
for Disease Control and Prevention (CDC). 

• Principles and practices of medical records management and patient care documentation 
to ensure accuracy, confidentiality, and compliance with regulations. 

• Proficiency in medical terminology, along with the proper use of medical equipment and 
supplies. 

• Knowledge of medications, their effects on patients, and their contraindications, ensuring 
safe prescribing practices. 

• Understanding of applicable federal, state, and local laws, codes, and ordinances relevant 
to the nurse practitioner’s responsibilities. 

• Principles and techniques for working with groups and fostering effective team 
interaction to promote smooth teamwork and collaboration. 

• Skills for providing high-level customer service by effectively dealing with the public, 
vendors, contractors, and county staff, ensuring a positive experience for all stakeholders. 

• Strong understanding of the structure and content of the English language, including 
spelling, composition rules, and grammar. 

• Familiarity with modern equipment and communication tools used for business functions, 
program/project coordination, and task management, including proficiency in relevant 
software programs. 

• Theories and principles of diversity, equity, and inclusion, with a particular focus on health 
equity and addressing health disparities within communities. 

 
Ability to: 

• Deliver effective nursing care, including administering injections, assessing complex 
situations, and taking appropriate and effective actions. 

• Understand and implement limitations to scope of practice as defined by the California 
State Board of Registered Nursing and agency policies. 

• Evaluate health problems, make informed recommendations, and provide appropriate 
solutions based on clinical observations and assessments. 
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• Assist in the development and implementation of program goals, objectives, practices, 
policies, procedures, and work standards. 

• Understand, interpret, and apply relevant laws, codes, regulations, policies, procedures, 
and standards applicable to nursing and healthcare. 

• Prepare concise, accurate, and timely reports and charts related to client care, treatment, 
and program administration. 

• Follow established policies, procedures, protocols, and standards, including safety 
regulations, to ensure quality care and safety. 

• Instruct and counsel patients on health matters, including providing referrals to 
appropriate healthcare providers and community resources. 

• Recognize adverse signs and symptoms and respond swiftly in emergency situations to 
ensure patient safety and appropriate care. 

• Effectively represent the department and the County in meetings with governmental 
agencies, community groups, businesses, professional organizations, and individual 
stakeholders. 

• Establish, maintain, and foster positive and effective working relationships with 
colleagues, clients, and others encountered during work activities. 

• Independently organize work, prioritize tasks, meet critical deadlines, and follow up on 
assignments to ensure timely and effective completion of duties. 

• Effectively use computer systems, relevant software applications, and modern business 
equipment to perform a variety of work tasks and improve operational efficiency. 

• Communicate clearly and concisely, both orally and in writing, to diverse audiences, with 
particular attention to racially, ethnically, and socioeconomically diverse communities, 
ensuring appropriate use of English grammar and syntax. 

• Work effectively with people of various educational and socioeconomic backgrounds by 
respecting their beliefs, interpersonal styles, and behaviors, both in interactions with 
clients and coworkers. 

• Organize workload, set priorities, and manage time effectively to ensure efficient task 
completion and high-quality care. 

 
Education and Experience: 
The successful candidate would possess the following related education and experience in 
nursing as follows: 
 

• A Bachelor of Science in Nursing (BSN) degree from an accredited program is required. 
• A Master of Science in Nursing (MSN) or a Doctor of Nursing Practice (DNP) degree from 

an accredited nurse practitioner program is required. 
• Completion of an accredited Nurse Practitioner program with certification in a 

specialized area of practice (e.g., Family Nurse Practitioner, Pediatric Nurse Practitioner, 
Adult-Gerontology Nurse Practitioner, etc.), with certification by the California Board of 
Registered Nursing (BRN). 

• A valid Public Health Nurse (PHN) certificate issued by the California Board of Registered 
Nursing (BRN). 
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TYPICAL WORKING CONDITIONS 

• Work is performed in a variety of settings, including office environments, classrooms, 
community spaces, and clients' homes. 

• Frequent interaction with members of the public and other staff, often under 
emotionally stressful conditions, may occur while interpreting and enforcing 
departmental policies and procedures. 

• Individuals may be exposed to blood, bodily fluids, and potentially infectious materials in 
the performance of their duties, requiring adherence to health and safety protocols and 
infection control measures. 

• The position may involve travel within the local community, including visits to client 
homes or other community locations. 

• Flexible work hours may be required, including evening or weekend hours, depending on 
departmental needs and community outreach programs. 

 
TYPICAL PHYSICAL REQUIREMENTS 
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job.  Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions. 
 
Requires the ability to sit at desk for long periods of time and intermittently walk, stand, stoop, 
kneel, crouch, and reach while performing office duties; lift and/or move objects weighing up to 
25 pounds; use hands to finger, handle or feel objects, tools, or controls.  Must be able to 
maintain effective audio-visual discrimination and perception needed for making observations, 
communicating with others, reading, and writing, and operating office equipment.  Must be able 
to use a telephone to communicate verbally and a keyboard to communicate through written 
means, to review information and enter/retrieve data, to see and read characters on a computer 
screen. Tasks may involve extended periods of time at a keyboard or workstation.   
 
 
 

Reviewed by: 
                                           
 

                                    ________________________________________ 
                                                             Personnel Director                                 Date                                                                                    
 
                           
 
           Received and filed by: 
 
 

________________________________________                   
County Clerk                                            Date 
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